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the 2017 report: 1) identifying stakeholders
and the role each of us can play in reducing the level of toxicity in our profession;
2) eliminating the stigma associated with
help-seeking behaviors; 3) emphasizing
that well-being is an indispensable part of a
lawyer’s duty of competence; 4) educating
lawyers, judges and law students on lawyer
well-being issues; and 5) taking small,
incremental steps to change how law is
practiced and how lawyers are regulated to
instill greater well-being in the profession.
As to the overarching, general recommendation for all stakeholders, the authors
suggest that the first step is for everyone
to acknowledge the problems and take responsibility. Every single person can make
a difference within his/her own spheres to
shift from “passive denial of problems to
proactive support for change.”
The report recommends that all stakeholders partner directly with, and ensure
stable and sufficient funding for, their
state-based lawyer assistance program to
deliver specialized clinical assistance and
programming specifically tailored for the
needs of lawyers, judges and law students.

Judges and Lawyers Assistance
Program, Inc. (JLAP)
Your call is absolutely confidential
as a matter of law.
Toll-free (866)354-9334
Email: jlap@louisianajlap.com

The Louisiana JLAP (Judges and
Lawyers Assistance Program) has been
aggressively and proactively improving
its programming and services in the last
five years. JLAP is now a comprehensive,
full-service professionals’ program that
provides a complete array of confidential
mental health support services to the profession. For information on all of JLAP’s
various services, go to: www.louisianajlap.
com.
JLAP remains dedicated to delivering
the finest professional support possible
to the Louisiana legal profession and its
stakeholders as we all begin to traverse
this new path together toward significantly
improving lawyer mental health, wellness
and well-being.
We need your help, too! Per the authors

of the 2017 report: “We invite you to read
this report, which sets forth the basis for
why the legal profession is at a tipping
point, and we present these recommendations and action plans for building a more
positive future. We call on you to take
action and hear our clarion call.” So, if
you can, lend a hand. Reach out to JLAP
for ideas on how you can get involved.
Encourage those within your sphere of
influence to get involved, too.
If you or someone you know is suffering
right now, reach out confidentially to JLAP
for help. Call the helpline at (866)3549334, email jlap@louisianajlap.com, or
visit the website: www.louisianajlap.com.
J.E. (Buddy) Stockwell
is the executive director
of the Louisiana Judges
and Lawyers Assistance
Program, Inc. (JLAP)
and can be reached at
(866)354-9334 or email
jlap@louisianajlap.com.
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atigue … Stress … Burnout … If you’re finding it harder
than ever to juggle the demands of your job and the rest
of your life, you’re not alone. We’ve all experienced
these feelings at one time or another! Extra hours, fear of cutbacks
or layoffs and the challenge of balancing our daily job demands &
personal life obligations while trying to infuse enjoyment can wear
you down. Join us as highly respected speakers share their best
strategies in our common “pursuit of balance”.
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